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fii/y INTRODUCTION

FERTERE T EEIRH ERAR AN H B ASMEE T - WESEIZHZ - B 2022 F
LIAk > AT REhl - CHZARE AL HHERSEERIER] - (e B 5 e E —#r
B R T A SCRATE ~ BEiE NI S RS HYROR. - B JsE R R B4 (EMD) RIBEZ FE
H > ATSAHSZRAR AR T 2V BITRIEE S S8 PR T A E I - &
RRKGHIER-EE " RHIHAES EMI B AT ~ 11 GRIREEE - SERST AT A e
(BRI 8 MEEN L S EEAVR B > eSS I S [ 3809 A SR Pk, -

In the new standard, assistive technology has become deeply integrated into our daily lives and learning
environments, gaining widespread acceptance. Since 2022, the rapid development and application of
artificial intelligence technology, particularly generative Al, have prompted us to rethink how to
enhance humanistic care, educational models, and the effectiveness of social services in this new
context. With the widespread use of English as a Medium of Instruction (EMI), the support of Al
technology has brought forth new educational innovations and language learning models, further
expanding the global perspective of education. This conference, "Technology Empowerment and EMI
Integration in Humanities, Social Care, and Education," explores how Al can drive innovation and
progress in social practices against rapidly advancing technology while addressing the humanistic and

ethical challenges of applying new technologies.
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Fi#E8(7 ORGANIZERS

TR E R

The College of Humanities and Social Sciences of Asia University, Taiwan

SN REE A SO B2 TS NElRE & B ~ HE LIF & ~ 4R EE & - FEHAEI NS
SEEE - EREES R - SUBWIZE ~ 05 3E - ZemEEE - thEEA] -t R - BESUEsOR
M2 Tt AL EFRETTHET T2 J7h5el 33k 13w -

The College of Humanities and Social Sciences of Asia University comprises The Department of
Foreign Languages and Literatures, Social Work, and Early Childhood Education. Professors have
researched and published on language teaching, applied linguistics, cultural studies, early childhood
education, teacher development, social welfare, social care, cross-cultural communication, and

multiculturalism.

CEVIPN: -3 G e S el

Center for the Development of Language Teaching and Research, Asia University, Taiwan

MRS EE AR TE s T BT B BRI IR 57 ~ ISP RIS & 1F - 1871958
B BSE - Fu0 Y B ERR R M m B AR GRS R R RS - (EE A
sCES > (F BB BPESOR B o s D HIAE R - At lae s EMI EIRHESH A S > HE
R Sy 2 TEERGR (EMD) 312 > dufeft EMI it -

Center for the Development of Language Teaching and Research at Asia University, Taiwan, is
dedicated to enhancing language education and research through innovative teaching methodologies
and interdisciplinary and academic collaborations. We aim to support educators and learners by
providing high-quality language programs and promoting language acquisition as a bridge to
international engagement and academic success. The Center operates the EMI Promotion Office,
which aims to develop and implement the university's English-medium instruction (EMI) curriculum

and provide EMI teacher training.
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Hindustan College of Arts and Science (HCAS), India

ENFEHTIH Sl RIS R e (HCAS ) B I ENEHTH E s e iR - 22— P B B D Ries
B2l BALHY 1995 4 - ZRIER 2 BRHEEEIEZ EE (NAAC) A SHERTEES - HATHER
&Y 4,100 PERAE > A DL YRR - SRl e R  STRRRIEE ~ e - A
ESfL K P ST ST SR REI R A SE AT - HCAS AR HY— AR 222 ~ (G 12 BLekiIicE - %
FAAETHIE - IREFH 18 (EARSEHERE ~ 9 (EfE L3R & 3 (EFFFEaRiE - IE5h > B2hefst
BN REZ B SRR SE: (MOU) » (e SISO ~ Bt & ke REE S -

HCAS BSZoRB N EFBUFRE ] > s SRR - BANMEESSE FREAES -
QSRS BIERE - SWNEHI IS m T HRAER - ShraEBIRERE - K
AE M FEHAVER A - FTIE S TT U BRI ERAMTHERS -

Hindustan College of Arts & Science (HCAS), a distinguished unit of the Hindustan Group of
Institutions, is a Christian Minority institution established in 1995. It has earned a prestigious NAAC
Re-Accreditation with an "A" grade, catering to a diverse student body of approximately 4,100.
Situated on a lush 12-acre campus, the college stands at the forefront of academic excellence,
particularly in Life Sciences, Computer Science, Media, Humanities, and Business Studies. Over the
years, HCAS has expanded to offer 18 undergraduate, 9 postgraduate, and 3 research programs. Our
college has forged valuable collaborations by signing national and international Memorandums of
Understanding (MOUs) with prestigious universities. These partnerships open doors for academic

exchange, research opportunities, and global learning experiences.

The college is approved by the Government of Tamil Nadu and is affiliated with the University of
Madras. HCAS students consistently earn university ranks and excel in academics and sports,
extracurricular activities, and social initiatives. The institution fosters a cosmopolitan atmosphere,

drawing students from around the globe and making it a truly international academic community.
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Special Guest

Dr. Susan Verghese

Dr. Susan Verghese J& F[1& #frtH S B ASH EIIAE B G H S HTE SO B T/ « ARAVEFE
WET &2 H Dr. Susan Verghese fie i3 « dthie— iz sem s 1 B3 ARV EE & » i AR
ANBEFRREERIZEBS fH » Dr.Susan Verghese B&E2--Bsgpiaz HE-LEZEALE » ifF Sri
Ramachandra B2 05 & HAHFEATER THRFHE 21 > /£ SRMC(DU) ARERIRFHE AL
thZBRITSE - M e AR AERERERY » W7 2015 FEAIT7T T Smart Vision and Diabetes Clinic
TR E SR B 2 (HERNY Smart Vision BEF5E o b BRI > 4hH 2015 HFFEET
EIFSE -0 ey L5 > BTN EDEMNEY AL > 2 Rotarian BIFEHEmtEHIRE >
#E{F Rotary Club Chennai Spotlight FY#tE& -

Dr. Susan Verghese is the Vice President of the Hindustan Group of Institutions and Director of
the Hindustan College of Arts and Sciences. Dr. Susan Verghese also facilitated this international
conference. She is a hard-working physician with a passion and dedication to the people she serves.
Dr. Susan Verghese graduated with an MBBS from Ambedkar Medical College. She received his
MSc in Ophthalmology from Sri Ramachandra Medical College and Research Institute, topping
the MSc in Ophthalmology from SRMC(DU) University. She is a Senior Retina Consultant and
founded the Smart Vision and Diabetes Clinic in 2015, which has grown into a multi-specialty
Smart Vision hospital. In addition to her medical career, she has served as the president of the
Indo-Australia Association since 2015 and is committed to strengthening cultural ties with
Australia. She is also a member of Rotarian International and served as the president of Rotary
Club Chennai Spotlight.
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FEF-E THEME

PHEOHAEE EMI g A A ~ tH RS S
Technology Empowerment and EMI Integration in Humanities,

Social Care, and Education

F55 SUBTHEME

L B TAET Y AL BT Rl
Al-Assisted Technological Innovations in Social Service
ILEMI gl A S5 88 5 5 E TP HIART
EMI Integrates Innovation into Education and Language Learning

TI1.2} SR 808 TR AT SE Pk

Innovations and Challenges in Early Childhood Education

IV.S SRR TVt R A B AT

Social Inclusion and Cultural Exchange in Vulnerable Care

VoK @SR TR E IR R )

Health, Well-Being, and Resilience in Sustainable Development

VI EANSEA & T AR (ST 7 RT5E)

Other related issues (or current graduate student research)
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B2 A8 KEYNOTE SPEAKERS

Dr. R. Sakthi Prabha

Dean & Head, Department of Social Work, Hindustan
College of Arts & Science, Chennai, India

TOPIC: Enhancing Health, Well-Being, and Resilience for
Sustainable Development

Dr. Duong Hien Hanh

PhD of Sociology, Researcher at the University of Social
Science and Humanity- Ho Chi Minh Nation
University, Vietnam

TOPIC: Concept of Access to Health and Education Services
for Half-breed Children Based in the Rural Mekong
Delta of Vietnam

Dr. &///# Shan-Yun Huang

BIAZ, BN 2 KRB EINERE S A B IR,
Z7& (Assoc. Prof., Department of Foreign Languages
and Literatures, National Taiwan University, Taiwan)

TOPIC: ik 4% % & : EMI HY 2% JT £ RE (Considering the
Contexts: The Many Faces of EMI)
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Time: 6" March 2025 (Thursday, 9:00~17:00 Taiwan time)

Room: A115
Time Activity Moderator
8:30~9:00 Sign-in/Registration

Opening Ceremony: Dr. Shu-Chuan Liao, Dean of the College

Mr. Saw Ye Win Thu,

9:00~9:05
of Humanities and Social Sciences PhD. Program Student,
Opening Remarks by Vice President Shian-Shyong Tseng of | Department of
P:05-9:10 the Asia University, Taiwan Healthcare
Opening Remarks by Vice President Susan Verghese of the | Administration, Asia
9:10~9:15 | Hindustan Group of Institutions and Director of the | University, Taiwan
Hindustan College of Arts and Sciences, India
Keynote Speech I
Topic: Enhancing Health, Well-Being, and Resilience for
Sustainable Development Dr. 223514 Shu-Chuan
Liao, Dean, College of
9:15~10:45 | Speaker: Dr. R. Sakthi Prabha, Dean & Head, Department of Humanities and Social
Social Work, Hindustan College of Arts & Science, Sciences, Asia
Chennai, India University, Taiwan.
Q&A
10:45~11:00 Break
Keynote Speech 11
Topic: Concept of Access to Health and Education Services for -
Half-breed Children Based in the Rural Mekong Delta of Vietnam Do A Sl
Lan), Assistant Professor,
11:00~12:30 | Speaker: Dr. Duong Hien Hanh, Researcher at the University of | Department of Social
Social Science and Humanity- Ho Chi Minh Nation Work, Asia University,
University, Vietnam Taiwan
Q&A
12:30~13:30 Lunch

£ HESPAN 10
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=%tE ITINERARY (Cont'd)

Time: 6™ March 2025 (13:30~15:10 Taiwan time)

Room: A115

Time

Activity

Moderator

13:30~15:10

Keynote Speech III
Topic: Ak4E> & : EMI 1Y% 70 RE(Considering the Contexts: The
Many Faces of EMI)

Speaker: Dr. & LLi#x Shan-Yun Huang

BlIEE%, BIIEEREEGNERE A BNGTR, 28
Assoc. Prof., Department of Foreign Languages and Literatures,

National Taiwan University, Taiwan

Dr.#A 5 M (Meng-Wei
Mavise Lin),Assistant
Professor,
Department of
Foreign Languages
and Literature, Asia

University, Taiwan

Q&A
5 Room All15
15:10~15:30 Break
Session I
HIECEEZR (Chinese-English session)
Subtheme 2: EMI g A S HEES 2 E HRIEIZE (EMI Integrates
Dr.[5 78145 (Shu-Chuan
Innovation into Education and Language Learning)
Chen), Associate
#ichespan 201
Professor, Chair,
15:30~17:00 # ichespan 202
Department of Foreign
# ichespan 203
Languages and Literature,
# ichespan 204
Asia University, Taiwan
# ichespan 506
# ichespan 609
Q&A
& Room All5

£ HESPAN 1
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=%tE ITINERARY (Cont'd)

Time: 6™ March 2025 (13:30~15:10 Taiwan time)

137 EEZR (Chinese Session)

Time Activity
Session 11 Session 111 Session IV
Subtheme 1: Bj A TfEHHJ AT | Subtheme 3:4152¥E FHYAIFT | Subtheme 4:55BEHE PHIH &
BB TR (AL-Assisted EAPkER (Innovations and BEESEIA (Social
Technological Innovations in Challenges in Early Childhood Inclusion and Cultural
Social Service) Education) Exchange in Vulnerable Care)
Moderator: Dr.EfEH{E (Ming-Te Moderator: DrAkZE%E (Yung- Moderator: Dr. BEE&EE(Yi-
13:30- :fh]::i:l;Z::f;:?:;:::;?::ment Chih Lin), Assistant Professor, | Chao Chen) Assistant Professor,
15:10 Faipei ity Univerit of ’ Department of Early Childhood Department of Social Work,
Education, Asia University Asia University
Science of Technology # ichespan 301 # ichespan 401
# ichespan 101 # ichespan 302 # ichespan 402
# ichespan 102 # ichespan 303 # ichespan 403
# ichespan 608 # ichespan 304 #. ichespan 504
# ichespan 614 # ichespan 607 # ichespan 508
# ichespan 615 Q&A Q&A
Q&A
B M318 M203 M521
Room
15:10~
1530 Break

£ HESPAN

12

© 2025 by ICHESPAN




2218 ITTINERARY (Cont'd)

Time: 6™ March 2025 (13:30~15:10 Taiwan time)

Time

Activity

13:30~15:10

Session V
EIBR (English session)

Subtheme SB: 7k & 5% & T EY R IR
(Health, Well-Being, and Resilience in Sustainable Development)
Moderator: Dr = 1722( Li-Shiue Gau), Professor, Department of Business Administration, Asia
University
# ichespan 501
# ichespan 502
# ichespan 503
# ichespan 507
# ichespan 509
Q&A

H2E Room

M119

Time: 6™ March 2025 (15:30~17:00 Taiwan time)

Time Activity
Session VI Session VII
ISR (Chinese Session) PR (Chinese-English Session)
Subtheme SA: 7k &= P HIEEENLEE | Subtheme 6: HANEAE EFAHB (EWFRETR)
J& JJ(Health, Well-Being, and Resilience Other related issues (or current graduate student
in Sustainable Development) research)
Moderator: Dr.fA3£5(Che-Ying Moderator: Dr.& T52( Jeanie Mao), Assistant
Lin) ,Associate Professor, Department of Professor, Department of Foreign Languages and
15:30~17:00 Social Work, Asia University Literature, Asia University
# ichespan 505 # ichespan 602
# ichespan 603 # ichespan 605
# ichespan 604 # ichesapn 606
# ichespan 611 # ichespan 610
# ichespan 613 # ichespan 612
# ichespan 616 Q&A
Q&A
I BE Room M203 M318

£ HESPAN
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B2+ 88 KEYNOTE SPEECH TOPIC 1

Enhancing Health, Well-Being, and Resilience for Sustainable
Development

R. Sakthi Prabha*

*Dean & Head, Department of Social Work, Hindustan College of Arts & Science,
Chennai, India, Email: deansocialwork@hcaschennai.edu.in, mobile: 9789060101

ABSTRACT

Sustainable Development Goals (SDG) have become a global priority, with the United Nations
Agenda 2030 outlining a blueprint for a more prosperous, equitable, and environmentally conscious
future. The Agenda for Sustainable Development Goals is a set of 17 goals to end poverty, protect
the planet, and ensure prosperity and good health for all. Each of the 17 goals is accompanied by
specific targets and indicators, which provide a road map for governments, businesses, civil society,
and individuals to work together to achieve these objectives by 2030. Achieving sustainable
development requires a holistic approach that recognizes the interconnectedness of human health,
individual and community level well-being, and the capacity to withstand and adapt to various
stressors. Within this framework, the concepts of health, well-being, and resilience play a critical
role in ensuring the long-term sustainability of development efforts. Goal 3 covers living healthy
lives and promotes well-being for all ages. It has 9 targets covering important areas of health, well-
being, and resilience. Health systems face multiple threats, including climate change, conflict,
economic instability, and emerging infectious diseases. There is a rise in non-communicable
diseases driven by socioeconomic, demographic, and environmental factors. The world still lacks
routine access to essential medicines and health services. The COVID-19 pandemic has exposed
vulnerabilities in health systems worldwide and brought to light the importance of improving the
resilience of health systems to crises and ensuring their long-term sustainability. Understanding
the health & well-being and resilience to sustainable development is essential. Health is the
holistic concept covering the psychical, mental, and spiritual dimensions, not merely the absence of
diseases, and well-being refers to people's subjective well-being.  Resilience refers to an
individual's capacity to adapt to adversity. This operates at multiple levels, encompassing
community level, family or household level, and individual level. In this swiftly evolving world,
how resilience is embraced plays a pivotal role in shaping the quality of people's lives. Health and
well-being is impacted by several factors, such as uncertainties, social changes, changes in

population, poverty, lifestyle, environment, community involvement, finance, policy, monitoring &

’ H ES P/A\ N 14 © 2025 by ICHESPAN
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evaluation, collaborative approaches, inequalities, pandemics, and climatic changes. Health and
well-being are intrinsically connected with resilience. The paper covers the importance of the
Sustainable Development Goals with special reference to Goal 3. Goal 3 comprises health and well-
being categorized into targets that must be achieved by 2030. The paper also explains health, well-
being, and resilience and what are the key indicators for sustainable development and also explores
the interconnection between health, well-being, resilience, and sustainable development.
Subsequently, the paper analyses health, well-being resilience, and sustainable development with
selected seven domains mentioned in the partnership report for health system sustainability and
resilience. The report is a collaboration between AstraZeneca, KPMG, the London School of
Economics and Political Science, Royal Philips, the World Economics Forum, the Centre for Asia-
Pacific Resilience & innovation, and the WHO Foundation. The seven domains are Governance,
financing, workforce, medicine and technology, service delivery, population health, and
environment sustainability. The paper also sheds light on the challenges impeding achieving
sustainable development goals. Furthermore, the paper discusses various countries' case studies on
health and well-being. Also, it gives recommendations for promoting health, well-being, and

resilience toward sustainable development.

Keywords: health and well-being, resilience, sustainable development, sustainable development
goals, COVID-19 pandemic

|H ES P/A\ N 15 © 2025 by ICHESPAN



B2+ KEYNOTE SPEECH TOPIC 11

Concept of Access to Health and Education Services for Half-breed
Children Based in the Rural Mekong Delta of Vietnam

Duong Hien Hanh*

*PhD of Sociology, Researcher at the University of Social Science and Humanity- Ho Chi Minh

Nation University, Email: dhhanh@hcmussh.edu.vn

ABSTRACT

By the field approach, with many years of research on Taiwan-Vietnam marriage, the
presentation has used all the knowledge and experience learned to approach the group of
half-breed children’s caregivers in the local area with a questionnaire, and in-depth
interviews were exchanged very comfortably and in a voluntary spirit. This study has
brought a relative understanding of the newly formed social problem in modern times: access
to health and education services for children born to Vietnamese mothers and
Korean/Taiwanese fathers. These children are raised in Hau Giang as a social phenomenon,
and forecasting this trend can continue to increase in the coming years. Focus on an overview
of research related to transnational marriage migration, a systematic review of Taiwan-Vietnam
and Korea-Vietnam marriage research findings as a social phenomenon, To use the theoretical
and practical basis of the topic, clarifying the key concepts of the topic, selecting appropriate
sociological theories used in research and preliminary analysis health and education policy
elements for children. And to find out about the access to health and education services for
half-breed children through survey results in Hau Giang province. The concept of half-breed
children in the thesis is replaced for both Taiwanese-Vietnamese children and Korean-
Vietnamese children who are under 17-year-old born to a Vietnamese mother and have a
father who is Taiwanese or Korean. It should be recognized in legal documents using
children with foreign elements and with the concept of children with foreign elements with
broader connotations, including half-breed children. In this thesis, the idea of a half-breed
will be born instead of using Taiwanese-Vietnamese children and Korean-Vietnamese
children's phrases.

Keywords: access to health, education services for half-breed children

’ H ES P/A\ N 16 © 2025 by ICHESPAN
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B2+ KEYNOTE SPEECH TOPIC III

IRé%E R : EMIBYZITRERE
Considering the Contexts: The Many Faces of EMI

*&% 1%z Shan-Yun Huang

“FIEFE BT BA B A EEIA . E
Assoc. Prof., Department of Foreign Languages and Literatures, National Taiwan University, Taiwan
Email: brucehuang@ntu.edu.tw

FEEE Abstract

ATE R AR T AT EMI 2 ERE t nl a5 f (il 5 S FTa HYBCERARES - Ba = RmE(E
FUA ~ ERLERNERRR o B A s (8 AP B ~ AAGHE] ~ SRSHIgRIVI R RS - B
T A A ELFRER AR R SEEERE T ~ EERIAIER ~ RN « AR BIERE SRR A R B
JEET 1A ~ ¥ EMI HUSEEIES] R RS 51 - B e iiiE RSN R - B G AN
AW EEEREIIR - WaETT & BB B > e E ARt EE EML (e
HEERAHERE R - FE - BETERERE R E BELUERAY B - QA E & LT
R R MBI RCR - AE Rt B AR R GG S B 3 - B BhA T
FEZTALRIAER R T B IR AR Sl - IR R EMI iy ITheRt - JLEHEEI#E
Bl -
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53 ABSTRACT

ichespan 101

Artificial Intelligence Chatbots in Aviation: Enhancing Customer Service and Understanding
User Attitudes
Thanaporn Phattanaviroj !

1. Graduate student, Department of Business Administration, Asia University, Taiwan

In the current technological era, artificial intelligence (Al) is transforming various aspects of the
aviation industry with the use of chatbots to enhance customer service. Although prior research
discusses the application of self-service technologies, there is a lack of studies investigating the factors
influencing the attitudes and intentions toward Al chatbots among aviation sector consumers.
Accordingly, this study aims to adopt the TAM (Technology Acceptance Model) and the S-O-R
(Stimulus-Organism-Response) approach and include the “need for human interaction” (NFHI)
construct that facilitates direct, personalized connections that enrich consumer experience. The
analysis of the data collected from 317 respondents in Thailand using Smart PLS 4 revealed that
consumers’ attitudes towards Al chatbots are strongly influenced by how easy they are to use, how
useful they seem, how human-like they appear, and how intelligent they are perceived to be.
Interestingly, NFHI and perceived intelligence did not significantly affect usage intentions, even
though NFHI significantly enhanced the relationship between intelligence and attitude, indicating that
enhancing chatbot intelligence appeals to users with a higher NFHI, whereas imitating human traits
did not have the same effect. This research provides insights for future studies and helps chatbot
developers understand how to innovate and modify chatbots to meet user expectations better,

enhancing customer experience and operational efficiency in the aviation sector.

Keywords: Al chatbots, aviation industry, Technology Acceptance Model(TAM), Stimulus Organism
Response(SOR), customer service, human-computer interaction
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BN G R LB IVAZRH] ' N TEEBELLEE - LR
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This study explores the experiences of a seasoned native English-speaking educator with over two
decades of teaching in Japan and Taiwan. The educator, specializing in English as a Medium of
Instruction (EMI), has navigated the complexities of linguistic and cultural adaptation while instructing
university-level students and professionals in diverse fields, including medicine and business. With a
career rooted in providing foundational English language skills and field-specific vocabulary, this
teacher has developed innovative strategies to bridge language gaps, foster engagement, and facilitate
meaningful communication in multilingual classrooms. The paper examines how the teacher's
expertise has been shaped by adapting teaching methodologies to meet the unique needs of students in
East Asia, where English proficiency levels and learning expectations vary widely. Special attention is
given to the challenges of teaching technical terminology to medical and business students, requiring
the integration of domain-specific content with accessible language instruction. Additionally, the
teacher’s role in enhancing students' confidence and competence in using English for professional
purposes is explored. Drawing on years of firsthand experience, the study highlights the importance
of cultural sensitivity, curriculum customization, and practical language applications in EMI settings.
The educator's insights reveal how long-term immersion in local cultures influences teaching styles
and fosters mutual understanding in classrooms that blend traditional and Western pedagogical
approaches. This paper contributes to the growing discourse on EMI by offering a unique perspective
from a practitioner deeply embedded in Asian educational contexts. It underscores the vital role of
experienced educators in addressing the linguistic and professional needs of diverse student
populations while adapting to evolving global trends in education. Through a reflective analysis of
teaching practices and challenges encountered, the study provides valuable implications for language
instructors, curriculum designers, and policymakers aiming to optimize EMI outcomes in similar

international settings.

Keywords: native English speaker, Taiwan, Japan
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Teacher professional development (PD) is essential for sustaining teaching quality. In response to
Taiwan’s 2021 Bilingual Education Program for Colleges and Universities, EMI (English as a Medium
of Instruction) faculty were encouraged to participate in training programs. However, limited research
has examined how such training influences their teaching practices and self-directed development.
This study explores EMI faculty’s PD trajectories through in-depth interviews with three teachers from
two “Key Cultivation School” and thirteen teachers from four “Key Cultivation College”,
supplemented by classroom observations and workshop reflections. Using the first-, second-, and third-
generation PD frameworks, the findings reveal three teacher profiles: (1) Expert teachers, who actively
pursue PD, engage in professional communities, and facilitate EMI training; (2) Passive growth
teachers, who develop through institutional initiatives but do not seek further PD; and (3) Novice
teachers, who express interest in PD but remain uncertain about their developmental path. Classroom
observations indicate that expert teachers adopt a highly interactive, English-dominant teaching style,
while passive growth teachers use English dominantly but without actively increasing interaction.
Novice teachers also use English as the primary instructional language but exhibit limited agency in
fostering interaction. Furthermore, expert teachers strategically select training, collaborate with peers,
and innovate EMI course design, while passive growth teachers adjust their teaching based on
departmental expectations. Novice teachers continue to explore various PD options to address
instructional challenges. This study provides a nuanced understanding of EMI faculty’s professional

development and its impact on their teaching practices for program implementation consideration.

Keywords: the BEST program, professional development (PD), English as a medium of instruction
(EMI)
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This study examined the application and effectiveness of an innovative three-dimensional (3D)
situational teaching approach in an English as a Medium of Instruction (EMI) graduate course,
Strategic Management. The course enrolled 13 students from diverse cultural backgrounds, including
Taiwan, Thailand, Indonesia, India, Vietnam, Colombia, and South Africa. The teaching approach
incorporated three key dimensions: situational teaching behavior, project-based learning (PBL), and
structured teaching plans aligned with established frameworks. These included Cognitive
Apprenticeship, Content and Language Integrated Learning (CLIL), and the 5E instructional model,
which emphasizes engagement, exploration, explanation, elaboration, and evaluation. To enhance
learning experiences, the course featured a guest lecture from Caves Books and a field visit to a local
company, Taiitang, as a real-world case study for analyzing international market entry strategies. Data
collection included a validated 3D evaluation form developed through expert feedback from nine EMI
instructors and industry professionals, class observations, end-of-semester course evaluations, and exit
interviews with seven students. The findings revealed that the 3D situational teaching approach
effectively enhanced students’ learning outcomes and engagement. Under the first dimension—
situational teaching behavior, cognition, and affective aspects—the course fostered a supportive and
interactive learning environment through group discussions, role-playing, and case studies. These
activities promoted critical thinking, cross-cultural collaboration, and practical application of
theoretical knowledge. For the second dimension, PBL encouraged students to address real-world
challenges, such as designing sustainable business models, and supported teamwork, leadership skills,
and incremental learning through structured milestones. Collaborative platforms like LINE and
Tronclass platform facilitated seamless group communication and coordination. In the third dimension,
teaching plans integrated frameworks such as CLIL and the SE model, which provided students with
structured guidance to understand and apply strategic management concepts. Scaffolded activities and
coaching by instructors enabled students to transition from foundational knowledge to advanced
application. Students praised the course for its ability to combine theory with real-world application
and enhance critical thinking and cross-cultural awareness. However, areas for improvement included
simplifying project instructions, incorporating cultural immersion activities, and providing more
opportunities for reflective learning. Overall, the 3D situational teaching approach demonstrated

significant potential in creating a dynamic, practical, and inclusive learning environment in EMI
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contexts. With minor adjustments, this approach could be further refined to maximize student

engagement and learning outcomes, particularly in courses addressing complex, real-world challenges.

Keywords: situational teaching, English as a medium of instruction, strategic management, project-

based learning, cross-cultural collaboration
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This study investigates the impact of workplace belonging, recognition, generational values, and
motivation on turnover intentions in the childcare sector, focusing on a multigenerational workforce.
Employee turnover in childcare disrupts operations and increases costs, making retention a critical
concern for organizations. Grounded in Adler’s Individual Psychology, Herzberg’s Two-Factor Theory,
and Generational Theory, the research posits that workplace belonging and recognition significantly
influence retention, with motivation serving as a mediator. Additionally, generational values are
explored as moderators, particularly the differences between Millennials and Generation Z. Using a
survey of 300 childcare employees, data on social interest, feelings of inferiority, generational values,
motivation, and turnover intentions will be analyzed through partial least squares structural equation
modelling (PLS-SEM). Demographic factors such as age, tenure, education, and job role will be
controlled. The study emphasizes the importance of workplace belonging and recognition in fostering
employee satisfaction and engagement, drawing on Adler’s Individual Psychology, which underscores
the need for social connections and recognition, especially in socially driven sectors like childcare.
Employees’ sense of belonging is critical to their commitment and retention. Generational Theory
highlights the distinct values of Millennials and Generation Z in the workplace. While Millennials
prioritize purpose and belonging, Generation Z values recognition and personal development. These
generational differences offer opportunities for organizations to tailor retention strategies to meet the
unique needs of each cohort. Additionally, turnover intention theories, such as Job Embeddedness,
suggest that strong social connections within the workplace reduce turnover intentions. In childcare,
where relationships with co-workers, children, and families are central, job embeddedness plays a
significant role in retention. The findings will inform the development of targeted retention strategies,
including personalized recognition and reward systems, mentorship and team-building initiatives, and
training programs that foster cross-generational understanding. These insights can help organizations
create a more engaged, committed, multigenerational workforce, reducing turnover and enhancing
organizational stability. This research contributes to the growing body of knowledge on employee
retention in the childcare sector, offering practical implications for organizations seeking to improve

retention in a diverse workforce.
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In recent years, extreme weather events caused by global climate change have resulted in numerous
disasters. To mitigate the occurrence of such extreme weather, efforts have been made to actively
promote the concepts of sustainable development and environmental protection. These concepts have
also been implemented in Taiwan. The purpose of this study was to understand the "Public awareness
of global climate change" among the respondents. From January to May 2014, the study conducted an
online survey among Taiwanese citizens using the snowball sampling method. A total of 500
questionnaires were distributed, with 453 valid responses collected, resulting in a response rate of
90.6%. The respondents' answers regarding their understanding of global climate change revealed the
following: The five questions with the highest correct response rates, all exceeding 91.2%, were:
"Implementing environmental protection can reduce resource waste and promote environmental
sustainability", "Global climate change leads to abnormal droughts or unusual heavy rainfall", "Global
warming is caused by the emission of greenhouse gases into the atmosphere" and "Promoting
environmental protection can mitigate sea level rise," and "Global warming may cause sea level rise."
On the other hand, the five questions with the lowest correct response rates, all below 34%, were: "
The reason for establishing the Framework Convention on Climate Change is to prevent ozone layer
depletion”, "Ozone layer depletion causes the El Nifio phenomenon","The La Nifia phenomenon does
not directly cause global warming", " Methane is the greenhouse gas with the highest percentage on
Earth " and "The increase in carbon dioxide concentration is primarily due to coal combustion for
electricity generation." It is recommended to strengthen public awareness campaigns targeting groups
with lower correct response rates for these five topics. Enhancing the public’s understanding of "global

climate change" can help correct environmentally harmful behaviors.
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Green Human Resource Management (GHRM) is an emerging field within human resource
management practices in recent years. Rooted in environmental consciousness, it aims to make
proactive contributions to environmental sustainability and has gradually become a key strategy for
achieving sustainable development. As core members of the healthcare system, nursing staff not only
have the potential to drive GHRM initiatives but also play a significant role in influencing
environmental outcomes within their professional capacities. Therefore, this paper seeks to explore the
role of nursing staff in GHRM and their contributions to corporate sustainable development. This paper
primarily adopts a literature review approach, supplemented by case studies and expert interviews. It
focuses on three main dimensions: training and education, green culture building, and environmental
responsibility practices. The anticipated findings suggest that targeted green training programs for
nursing staff can effectively enhance their environmental awareness and encourage sustainable
behaviors in daily work, such as conserving resources and reducing waste. Moreover, integrating green
management strategies into human resource policies in healthcare institutions, coupled with
strengthened internal communication and incentive mechanisms, can foster an organizational culture
supportive of green initiatives, thereby enhancing employees' recognition of and commitment to
environmental sustainability. Additionally, this paper aims to provide practical guidance for healthcare
institutions in advancing sustainable development and implementing GHRM while laying the

groundwork for future research into the roles and impacts of nursing staff in sustainability efforts.
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Artificial Intelligence (Al) has become essential for decision-making (DM) processes to enhance
organizational communication efficiency and productivity in the current fast-growing business
landscape. However, the effectiveness of relying solely on Al has its limitations, emphasizing the
crucial need for human-artificial intelligence collaboration (HAI) in corporate DM, particularly for
fostering sustainable business practices (SBP). In spite of sufficient research on Al in the area of DM,
the implication and role of HAI remains undiscovered. This study explores this gap by investigating
how HAI influences DM along with analyzing the relationship among the attitude and intention of
individuals towards HAI This study analyzed 310 participants' responses from Indian firms by using
the extended Unified Theory of Acceptance and Use of Technology 2 (UTAUT2) model and the
method used is partial least squares structural equation modelling (PLS-SEM) in Smart PLS 4 for
robust analysis. The result underlines the critical role of performance expectancy, perceived risk, social
influence, habit, attitude towards Intention to adopt of HAI in DM. The study thus further offers a
valuable insight for practitioners, policymakers, and organizations aiming to promote SBP in corporate
DM by using AL

Keywords: artificial Intelligence, HAI collaboration, sustainable business practices, decision making
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""Reverse Migration"': implications for sustainable poverty reduction policies for migrant
households in Ho Chi Minh City in the digital era
Nguyen Thi Minh Chau'
1. Graduate Student, Faculty of Economics, University of Economics & Law (UEL), Vietnam

Ho Chi Minh City is one-of the major urban areas that has attracted many workers from other provinces
to live and work for a long time. They have made significant contributions to the labor market, growth
rate, and socio-economic development of the city. The immigration rate has increased significantly
each year before; however, since the COVID-19 pandemic, the number of migrant workers coming to
Ho Chi Minh City has sharply decreased. The migration rate in Ho Chi Minh City dropped from 25.4%o
in 2021 to 10.9%o in 2022 and 9.6%o in 2023 (GSO Ho Chi Minh City, 2024), which includes a large
number returning to their hometowns or leaving Ho Chi Minh City for other places. Based on Everett
Lee's "push-pull" theory regarding the factors determining migration, Arthur Lewis's "Dual Sector"
model, and Harris-Todaro's "expected income" model to describe the portrait and characteristics of
migrant labor households; analyze the factors determining migration as well as explain the income
situation in urban areas and the method of measuring multidimensional poverty to identify dimensions
of deprivation, and explain the phenomenon of "reverse migration" currently occurring in Ho Chi Minh
City. Based on a survey of 350 representative household heads of migrant families in Ho Chi Minh
City, conducted in April-May 2024, the article explains driver facrots of the reverse migration
phenomenon linked to multidimensional poverty and unmet migration expectations; it proposes some

key policy implications for sustainable poverty reduction for this group in the current digital era.
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With the growing global emphasis on health, well-being, and sustainable development, aromatherapy,
as part of complementary and alternative medicine (CAM), faces significant challenges in achieving
sustainability. According to Pookulangara & Shephard (2013), increasing consumer demand for
environmental protection and social responsibility necessitates proactive adaptation by the
aromatherapy industry to evolving market conditions. Drobnick (2024) emphasized that aromatherapy
should integrate social responsibility, promote fair trade, and encourage healthy market practices.
Similarly, Shamsuzzoha & Fontell (2024) highlighted the need for transparent governance structures
to enhance consumer trust. However, previous studies have rarely examined how the aromatherapy
industry can achieve sustainability. Therefore, this study aims to explore the industry's practices related
to Environmental, Social, and Governance (ESG) goals, employing the Fuzzy Delphi Method (FDM)
to analyze the dimensions and the weighted strategies required to achieve these objectives. 1.To
explore the dimensions of sustainable development in the aromatherapy industry: With a specific focus
on environmental, social responsibility, and health-related goals. 2.To apply the Fuzzy Delphi Method
to identify key sub-goals for sustainability: Strengthening the practices of environmental protection
and social responsibility within the aromatherapy industry. 3.To provide strategic recommendations
for implementing sustainable development in the aromatherapy industry: Designing key strategies such
as responsible procurement, sustainable production technologies, and consumer education, based on
the identified sub-goals, to promote the industry's sustainable development. The sustainable
development of the aromatherapy industry requires a balanced approach across environmental, social,
and governance (ESG) dimensions, aligning with the United Nations Sustainable Development Goals
(SDGs). Although this study is currently at the initial stage of identifying dimensions and sub-goals,
future research will further refine and implement these strategies. The findings aim to support the
industry in achieving its sustainability objectives and provide a theoretical framework for future

academic studies.

Keywords: aromatherapy industry, green management, sustainable management, corporate social

responsibility, fuzzy Delphi method

£ HESPAN 39 © 2025 by ICHESPAN



ichespan 508
B RENT | 2R % By A BB BT FR IR B I - DA B R E A BB

Yi-Chao Chen ', Chien-Li Lin
1. Assistant Professor, Department of Social Work, Asia University, Taiwan
2* Correspondence Author: Associate Professor, Department of Business Administration, Hsing Wu

University, Taiwan

2019 FRBHHVFIREIENS > SR> GETEEEFINE - & 7B ORERES, - HEEFE
RGP R A S e B B Sk - IEEHERRDRE E AR &> e B B A
AItEAE > TCHAE AR B EhiA A - BB BRI N B IR RERE ] - EERe S
HYIESERETRE ) - i R UINIEES MEENMES @ MERFEEEAYEN ? i fa SRR
Bh ? TS EERAN - 5T 2 12 R A S Eh Y T ZURIANE - AR Ry ls L S By T 2 AE
FECEMEIER - R AR EE) - B IURR - [RIRF 38 Ry Rt e (R et A Sk P Y R BER » 1E
FEIB IR BRI - AT AR JE AR s et e B R R h e 1T > PR e 2 Bl Eh ( B has
S BN THAN ~ ZE[EA 38 ) - LIVE 38 ; n=22) BARES M E AN (ZEHH  n=25)
WAL R EEA TR > TR (26 =g EHAT) ~ &N (=EH) ~ FaEaMl (2 {6
A& “&EmE) - EEAIENAETE © JURUEL - B el R iy R IR ~ RURES4E » Itt
Ah > R R EETE  JRENSR SR BRI » WIS REUR - (DIERTHI 38 - BRI = -
WAHATE T N DERUELRL > WA S SR B Ry R raEl > P BRSNS
SEIHETREST > RIEEARMAVER AR QEFENMES MRS BIRAEFREIURIEL - LR
EASBURENHE - KRB IEAERE - (R MOR - ARy > ()RSl R Py £R
FERAISE AR BUR © AR L2 8 R B8 AR RN EERE - T
FEE BN Q)& - BIEEREEHRVEURIESE - BRI - Hn B IR (1) -
FEIEUR L > BAEEERGE R CEGRNT ) A BERCR - EERMER L - AR agR
Ry (&) BIABHESCR ¢ BUREA FEIRF R T RE A AR » & > AWTFTEErE 24
BT PR —LERIRE - HRFRINT U R SR T T R - VTR
FEIEHI R AR A BTt B 2 8 > HAR A ) - fEse R Bl Je et R ~ ARBE R - 7F
—EHIREEE

Keywords: Z4EA ~ Hats « R » B EIER - LR

|H ES P/A\ N 40 © 2025 by ICHESPAN



ichespan 509

Digitalization, Work-Leisure Boundaries, and Employee Happiness: Enhancing Well-Being and
Resilience through Leisure Literacy in the Insurance Sector
Li-Shiue Gau ", Wu-Chang Hsieh 2, Kristianus Oktriono 3, Hsia Chu?
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This study examines the interconnections between work-leisure boundaries, leisure literacy, and job
satisfaction in shaping employee happiness, with a focus on digitalization's transformative role.
Despite its growing potential, the impact of digital leisure on job performance and work-life boundaries
remains insufficiently explored. Focusing on the property and casualty insurance sector, the study
reveals how digitalization increasingly blurs work-leisure boundaries, particularly for frontline
employees working outside regular hours. This overlap diminishes leisure time and elevates work-
related stress, emphasizing the need for strategic management and CSR initiatives. Data collected from
211 employees show how demographic factors—age, education, and family life cycle—affect digital
leisure engagement, while leisure literacy significantly influences job performance. Analysis indicates
younger, more educated employees engage more actively in digital leisure, while job satisfaction
correlates with job nature and salary; better working conditions and higher pay enhance overall
satisfaction. Leisure cognition and management (leisure literacy) play a pivotal role in supporting
work-life balance and job satisfaction. Employees engaging in positive leisure activities demonstrate
higher leisure literacy, while effective work-leisure boundary management and leisure healing also
contribute to satisfaction. Managers are encouraged to promote leisure literacy and endorse digital
leisure as tools to enhance well-being and satisfaction. The study provides key insights for
organizations to refine welfare planning, strengthen employee engagement, and develop CSR policies.
By fostering higher employee satisfaction, companies can create a supportive work environment that

mitigates conflicts and improves overall quality of life.
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A Comparative Study of Small-Size Multi-Function Services Between Taiwan and Japan.
Che-Ying Lin ", Ya-Hsien Wang 2
1* Correspondence Author: Associate Professor, Department of Social Work, Asia University, Taiwan

2. Graduate Student, Department of Social Work, Asia University, Taiwan

With the rapid increase in Taiwan’s aging population, improving the existing small-size multi-function
services has become a pressing challenge. Although Taiwan adopted Japan's small-size multi-function
services model in 2015 and has promoted it for nearly a decade, its effectiveness remains limited. The
primary obstacles include a shortage of caregiving personnel, particularly for nighttime services, as
well as insufficient accommodation spaces and inadequate care equipment in some facilities. These
challenges have led to operational difficulties for service units, undermining the stability, continuity,
and expansion of services. As of the end of 2023, there were only 145 small-size multi-function service
facilities across Taiwan, reflecting the slow progress in adoption. This study aims to analyze the core
elements underpinning the successful implementation of the Japanese model and strives to promote
this model in Taiwan to enhance service coverage and overall effectiveness. Using a comparative
research methodology, the study collected data through interviews with social workers from Taiwan's
small-size multi-function service facilities and care workers from Japan's small-size multi-function in-
home care establishments. The research explored the similarities and differences between the two
countries’ service models, with a particular focus on the critical success factors of the Japanese model.
The findings indicate that Taiwan’s small-size multi-function services face challenges such as labor
shortages, difficulties in collaboration, and rigid policies, all of which impact its stability and
scalability. In contrast, Japan's model demonstrates robust case management, resource integration, and

community involvement, offering valuable insights for Taiwan’s implementation efforts.

Keywords: small-size multi-function services, Taiwan long-term care, Japan's long-term care

insurance

£ HESPAN 43 © 2025 by ICHESPAN



ichespan 604

It is So Easy to Finish an Academic Essay through One-on-One Mentoring
Che-Ying Lin "

1* Correspondence Author: Associate Professor, Department of Social Work, Asia University, Taiwan

In general, social work research methods course, professional knowledge and skills for research was
usually provided. However, its practical feasibility has not been tested in the real world and the gap
between theory and practice may occur, especially for the university-industry cooperation which lack
of human resource and funding. Therefore, if mentoring and project based cooperative learning can be
integrated in social work research methods course, students can learn how to plan a project and to
finish an academic essay to promote service for disadvantaged group and improve quality of life for
service receivers. It can reach the goal of integration of knowledge and action as well as fulfill SDGs-
3 and university social responsibility. In this study Rubric will be used to evaluate students’ projects
and academic essays using consistent standards. In order to understand study purpose and evaluate
self-study, feedback questionnaires from the opinions of 50 students participated in mentoring and
project based cooperative learning will be collected to obtain objective data to evaluate the results. The
data analysis will employ frequency distribution, mean, standard deviation, mean rank, Wilcoxon
matched-pairs signed-ranks test, Mann-Whitney U test, and Pearson product-moment correlation. The
results showed that the students not only agreed with this teaching model, but also recognized that it
could assist their practical and clinical work. Therefore, it is feasible to apply this teaching method to

social work research methods course to reach the goal of integration of knowledge and action.

Keywords: social work research methods course, mentoring, project-based cooperative learning,
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Taiwan's Ministry of Education aims to attract 320,000 international students by 2030. Vietnam is one
of three potential countries (Vietnam, Philippines, Indonesia) that the Taiwanese government wants to
target to meet this goal. This study was conducted to examine the components of learning styles that
affect the engagement behavior of Vietnamese students in Taiwan based on the perspective of
Hofstede's 6 cultural dimensions. Qualitative and quantitative research methods were combined to
meet the research objectives. A questionnaire survey with 113 Vietnamese students who have studied
and studying in Taiwanese universities. The research data was analyzed by Partial Least Squares
Structural Modeling (PLS-SEM). From the findings, the study discusses and proposes some

implications for Taiwanese universities to increase student engagement behavior.
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Digital Zen: Aesthetic Exploration and Interpretation of AIGC-Driven Teapot Design
Wen-Xin Guo', Wen-Ling Guo?, Wen-Shi Guo?, Jun-Yu Guo*'
1. PhD Student, Graduate School of Creative Industry Design, National Taiwan University of Arts, Taiwan
2. PhD Student, Department of Chinese Literature and Application, Fo Guang University, Taiwan
3. Graduate Student, Department and Graduate School of Product and Media Design, Fo Guang University, Taiwan
*4. Correspondence author: PhD Student, Department of Chinese Literature and Application, Fo Guang University,

Taiwan

This study explores how Japanese Zen aesthetics are extended and reinterpreted within cross-cultural
frameworks, explicitly focusing on the applications of Artificial Intelligence-Generated Content
(AIGC) technology in the digital interpretation and innovation of traditional art forms. As a cornerstone
of East Asian art and philosophy, Zen aesthetics embodies a lexicon of formal elements deeply
embedded with profound philosophical underpinnings. To concretize these principles and facilitate
cultural exchange, this research adopts the framework of the "Seven Characteristics of Zen Aesthetics"
articulated by Shin'ichi Hisamatsu: Asymmetry (Fukinsei), Simplicity (Kanso), Rustic Sublimity
(Kokd), Naturalness (Shizen), Profound Subtlety (Yiigen), Unworldliness (Datsuzoku), and
Tranquility (Seijaku). These characteristics are distilled into formal elements that serve as parameters
for AIGC-generated teapot designs and as a basis for analyzing the aesthetic and spiritual dimensions
of Zen-inspired design expressions. The experiment follows three phases of evaluating AIGC-
generated teapot designs. In the first phase, samples are assessed for “accuracy” in adhering to the
definitional criteria of the seven characteristics. The second phase applies “homogeneity” to identify
differentiated designs within similar samples. The third phase selects the most “representative” designs
for a preliminary exploration of Zen aesthetics. Subsequently, a framework for evaluating “Zen essence”
is established, with expert reviewers in art and design assessing the interpretations and acceptance of
Zen aesthetic elements from a Taiwanese perspective. Through the case study of teapot design, AIGC
technology demonstrates its capacity to generate diverse, contextually relevant design solutions rapidly,
embedding Zen aesthetics into digital contexts while inspiring creators with abundant possibilities.
This study reveals nuanced shared and divergent interpretations of Zen aesthetics between Japanese
and Taiwanese cultural frameworks, underscoring the adaptability and resilience of Zen aesthetics
across cultural landscapes. Providing a theoretical and practical foundation paves the way for further
exploration of how artificial intelligence can drive the innovation and sustainable preservation of
traditional cultures in a globalized digital era.

Keywords: Zen (Chan), Shin'ichi Hisamatsu, teapot, artificial intelligence-generated content (A1GC),

cross-cultural
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Dear Participants:
A warm welcome to our international conference (2™ ICHESPAN2025). To ensure a smooth and

successful event, please take note of the following details:

1. Registration and Conference Service Desk

On March 6, in the morning sessions, please complete the online check-in (Google Form)
at the registration desk in front of the main conference hall, A115. After the staft confirms your
check-in, it will be complete.

If you only attend the afternoon sessions, you can also check in at the registration office in
front of A115 or M119 (in the College of Management, also the College of Humanities and Social
Sciences, Building M).

1.1 The registration desk is divided into three categories: VIPs (Speakers, Session Chairs, Partner
Institutions, and University Administrators), Paper Presenters, and Non-Presenting
Participants (Participant only).

1.2 If you require a presentation or participation certificate, please request a session attendance
verification form.

2. Presenters

This conference only provides an electronic version of the conference handbook, with a QR code

link at the information desk.

2.1 Please check in at the Registration and Conference Service Desk (A115 or M119) at least 30
minutes before your session starts. Be prepared for your oral presentation 10 minutes in
advance (but enter only after the previous session concludes).

2.2 Prepare your presentation slides (PowerPoint) and name the file with your assigned
presentation code and author name. Please submit it to the session staff 10 minutes
before your presentation for pre-loading on the computer.

2.3 Each oral presentation is allocated 12 minutes. However, session chairs may adjust time
allocations as needed, ensuring the session remains within its designated duration.

2.4 Presenters must confirm their information and sign a verification sheet on-site to facilitate
issuing presentation certificates.

2.5 Doors will close 20 minutes after the session starts, and latecomers will not be allowed
entry or sign-in. Failure to present will result in no-issuance of a presentation certificate.

3. Non-Presenting Participants (Participant only)

3.1 Participant hours will be recorded, and an electronic Participant Certificate will be emailed
after the event. Please ensure your personal details and email address are correct during
online registration. No physical stamps will be provided.

3.2 If you require session attendance verification, each session will have a physical verification
process (signatures or stamps) to confirm participation.

3.3 Doors will close 20 minutes after the session starts, and latecomers will not be allowed
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entry or sign-in. Failure to attend will result in no issuance of a Participant Certificate.

3.4 Participant hours calculation example: If you attend [Keynote Speech] (2 hours) and [Session
1] (1.5 hours) without arriving late or leaving early, and you submit your attendance
verification form at the service desk before leaving, you will receive a total of 3.5
participant hours.

4. Meals (Please bring your own reusable cup and lunchbox)

4.1 As no registration fee is charged for this event, lunch will not be provided for morning session
attendees except VIPs and conference staff. Morning attendees may dine at the on-campus
cafeteria or 7-Eleven. Afternoon session attendees will also not be provided with meals.

4.2 Designated dining areas will be indicated at the venue. You are welcome to dine anywhere
on campus but are responsible for cleaning up your waste. The designated dining rooms
are reserved for VIPs and conference staff only.

S. Parking Information

5.1 As Thursday is a busy academic day, parking spaces on campus are limited. Attendees are
strongly encouraged to use public transportation. If driving, please park in the campus
parking lot (ground-level spaces) or the Asia University Museum of Art parking lot across
the main gate.

5.2 A parking fee applies: approximately NT$20 per hour on weekdays (no daily maximum).
Please prepare coins or use online payment before leaving.

5.3 Reminder: Please do not honk near the campus area.

We appreciate your cooperation and wish you a fruitful and enjoyable conference!

Gate of campus B?F‘EJE[ (EHE % Parking payment machine
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From the THSR-Taichung Station to AU
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First, find the bus stop at Exit 6 on the 1+ floor
at the station, and take shuttle bus No.151 to
AU.
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From the Taichung Railway Station to AU
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First, take any train to Taichung Railway
Station, find the bus station across the station,
then take Taichung City Bus No. 201 or 108 to
Wufeng; and it takes 30 minutes to AU.
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Highway Information
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® From National Freeway No. 1 :
Take National Freeway No. 1, transit to
National Freeway No. 3, exit Wufeng
towards Wufeng/Caotun, travel along
Zhongzheng Rd., and make a right turn
(1.1km) onto Lioufeng Rd. to reach AU.
® From National Freeway No. 3 :
Take National Freeway No. 3, and take exit
Wufeng towards Wufeng/Caotun, travel
along Zhongzheng Rd. and make a right
turn (1.1km) onto Lioufeng Rd. to reach
AU.
From National Freeway No. 6 :
Take National Freeway No. 6 northbound
(heading to Taichung City), transit to National
Freeway No. 3, and take exit Wufeng towards

£ HESPAN 2
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https://www.thsrc.com.tw/ArticleContent/a3b630bb-1066-4352-a1ef-58c7b4e8ef7c
https://citybus.taichung.gov.tw/ebus/route-map/151
https://tip.railway.gov.tw/tra-tip-web/tip/tip001/tip112/gobytime
http://www.tcbus.com.tw/image/lineimage.php?imagetest=200
https://citybus.taichung.gov.tw/ebus/route-map/108
https://alldaybus.com/route/?id=6322
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Wufeng/Caotun, travel along Zhongzheng Rd.
and make a right turn (1.1km) onto Lioufeng
Rd. to reach AU.
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Freeway Information
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From National Highway No. 74 :

Westbound (Xitun ~ Nantun ~ Changhua)
Take National Highway No. 74 westbound and
take exit at Kuaiguan and transit to National
Highway No. 3, and take exit Wufeng towards
Wufeng/Caotun, travel along Zhongzheng Rd.
and make a right turn (1.1km) onto Lioufeng
Rd. to reach AU.
Eastbound (Tanzi ~ Beitun ~ Taiping ~ Dali)
Take National Highway No. 74 eastbound and
exit Wufeng towards Wufeng/Caotun, travel
along Zhongzheng Rd., and make a right turn
(1.1km) onto Lioufeng Rd. to reach AU.

From National Highway No. 76 :
Take National Highway No.76 eastbound to
32.6km-Nantou, continue onto National
Freeway No. 3 northbound and take exit
Wufeng towards Wufeng/Caotun, travel along
Zhongzheng Rd. and make a right turn (1.1km)
onto Lioufeng Rd. to reach AU.
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TN KRR EHE Campus map

Hrhik Address : 413 &P FEIEIEAIE ER 500 5% (https://www.asia.edu.tw/ )
500, Lioufeng Rd., Wufeng, Taichung 413305, Taiwan (https://web.asia.edu.tw/)

Het&rggnt Conference Website: https://reurl.cc/ge53xL
Bfg&(E%8 Contact Email: ichespan@gamil.com

F R Main Room :

FE%2R Subtheme Room: ~ M119 | M203 ~ M318 - M521

(BEHEEERZ AAE College of Management Building, M Building Jt7.2 A S + &22F5%)
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8C COFFEE
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COFFEE SHOP
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Asla University Museum of Moder Art
Designed by the world-famous
lapanesearchitect Tadao Ando.

VEHICLE PARKING LOT 1 [ VEHICLE PARKING LOT 4
B VEHICLE PARKING LOT 2 B MUSEUM VEHICLE PARKING

B VEHICLE PARKING LOT 3 @ MOTORCYCLE PARKING LOT 1

HESPAN

B MOTORCYCLE PARKING LOT 3

B MOTORCYCLE PARKING LOT 4

B MOTORCYCLE PARKING LOT 2 Asia University Hospital, 1 km from the campus.

222, Fuyin Rd., Wufeng, Taichung 41354, Taiwan
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